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Greetings from the Chair

Welcome to the latest edition of
the Department of Management
Newsletter. We are coming to the
end of yet another year. Looking
back, it was a very successful and
productive year with the departmen-
tal faculty excelling in their research
and teaching activities.

Our new addition to the faculty dur-
ing the semester was Dr. Tae Yang,
who joined us as a Visiting Assis-
tant Professor. Tae defended his
dissertation last summer. His big
smile and sharp mind contributes to
the department in several significant

ways. Our PhD program had the
biggest intake of students in many
years with five new students starting
in the program. We welcome them
as they begin their long intellectual
journey.

While Professor Quick returned
from a Faculty Development leave,
Dr. Wendy Casper is availing of
one during which time she is trying
to complete several research pro-
jects and start new ones. These
leaves permit faculty to renew
themselves and advance their re-
search in keeping with the research
mission of the university.

Dr. Ann McFadyen was promoted
to the rank of Associate Professor
and granted tenure by the Univer-
sity.  Congratulations and best
wishes for many productive decades
with UTA!

The last several weeks were busy
with our recruiting efforts.
We had four exceptionally qualified
candidates from leading universities
visit our campus. We hope to suc-

cessfully complete the hiring proc-
ess in the next few weeks.

Finally, as we approach the holi-
days, I wish you a merry Christmas,
a happy new year, and a relaxing
break at the end of a very hectic
semester. I also want to thank each
one of you personally for your help
during the past year and for your
contributions to the department.

Abdul Rasheed (Interim Chair)

Publications

Casper, W. J. & Swanberg, J.E.
(2011). Career and work concerns
of diverse and understudied work-
ers. Journal of Vocational Behavior,
79, 611-612.

Casper, W. J., Harris, C., Taylor-
Bianco, A. & Wayne, J. H. (2011).
Work-family conflict, perceived
supervisor support and organiza-
tional commitment among Brazilian
professionals. Journal of Vocational
Behavior, 79, 640-652.

Herda, D. N. & Lavelle, J. J.
2011) . AThe
tional fairness and commitment on
the extent of benefits Big Four
al umni provide
Accounting, Organizations and So-
ciety. 36(3), 156-166.

Bruton, G.D., Khavul, S., Chavez,
H. (2011). Microfinance in emerg-
ing economies: Building a new line
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of inquiry from the ground up. Jour-
nal of International Business Stud-
ies. 42(5): 718-739.

Wood, E., Khavul, S., Perez-
Nordtvedt, L., Prakhya, S., Velarde,
R., Zheng, C. (2011). Strategic
commitment and timing of interna-
tionalization: Evidence from China,
India, Mexico and South Africa.
Journal of Small Business Manage-
ment. 49(2): 252-282.

Gimmon, E., Yitshaki, R., Benja-
min, E., Khavul, S. (2011). Diver-
gent views of venture capitalists and
entrepreneurs on strategic change in
new ventures. Strategic Change.
20:85-99.

M.Blake Hargrove, J.C. Quick,
D.L. Nelson, & J..D. Quick. 2011.
The theory of preventive stress
management: A 33-year review and
evaluation. Stress and Health, 27,
182-193.

B.P.S. Murthi, E. Steffes, & A.
Rasheed. i Wh a't pri ae |
fresh look at loyalty programs in the
credit
Financial Services
ing. 2011, 16(1): 5-13.

Market-

Forthcoming Publications

Khavul, S., Prater, E., Swafford,
P.M. International responsiveness
of entrepreneurial new ventures in-
ternationalizing from three leading
emerging economies. International
Journal of Operations and Produc-
tion Management.

Crockett, D., McGee, J., and Payne,
G. Employing new business divi-
sions to exploit disruptive innova-
tions: The interplay between charac-
teristics of the corporation and those
of the venture management team.

Journal of Product Innovation Man-
agement.

I. Goll & A. Rasheed. Environ-
mental Jolts, Clocks, and Strategic
Change in the U.S. Airline Indus-
try: The Effects of Deregulation
and the 9/11/2001 Terrorist At-
t a c Businesd and Politics.

G. Bell, I. Filatotchev, & A. Rash-
eed AiBeyond
New insights on liability of foreign-
ness from c alwmalal
of International Business Studies.

J. .C. Quick (Ed.). Goolsby Leader-
ship: 10" Anniversary. Organiza-
tional Dynamics (Special Issue, mid
-2013).  To feature the Goolsby
Distinguished Visiting Professors
(2004-2011) and select executives,
including John Goolsby.

J.C. Quick, & J.D. Quick. Stress
and stress management (3,000 word
entry). In D. Guest & D. Needle
(Eds.) Wiley Encyclopedla of Hu-
Ran Résdurée?Management. Lon-
don: Wiley-Blackwell.

car dumnalmfdustry. o

J.C. Quick, M.B. Hargrove, & J.
Bennett. Chapter 10: Health and
wellbeing in practice. In P. Chen
and C.L. Cooper (Eds.), Wellbeing:
A Complete Reference Guides.
United Kingdom: John Wiley &
Sons, Ltd.

J.C. Quick & D.L. Nelson. Stress at
work. In R. Aldag (Eds.) Organiza-
tional Behavior Series. London,
UK: Henry Stewart Talks.

Presentations

The Department of Management
was wel |

Academy of
annual conference in San Antonio in

representE%d Ia&B
lgﬁi pro

Manage m?andlng relat

August 2011.  This prestigious
meeting is the leading conference of
university professors and doctoral
students who conduct research and
teach in the area of management
and attracts over 11,000 participants
worldwide.

Bell, M. P., Berry, D. P., Green, T.
G. Discriminatory Job Loss: Out-
comes of Multiple Negative Em-

pr odu c tployntort Evéne.t S :

Yemakaya Y.s Khavul, S., Peng,
M., Deeds, D. Venturing from

emerging to developed economies:
A knowledge based view.

Pandey, A., & McMahan, G. C.
Competence and Connections: Hu-
man Capital and Relational Coordi-
nation Influences on Outcomes.

Nerur, S., Rasheed, A., & Pandey,
A. Citation Footprints on the Sands
of Time: An Analysis of Idea Mi-
grations in Strategic Management.

Hargrove, M.B., Quick, J.C., &
Wright, T.A. Monotone, harmony,
and cacophony: Theoretical conse-
quences of ethical person-
organization fit.

Hargrove, M. B., Yang, T. S., &
Sujchaphong, P. East meets west
in the doctoral classroom: Chal-
lenges facing Asians in American
doctoral seminars.

Manegold, J. How top manager
motivational orientation can affect
the firm's environmental strategy.

Brown, J. A., Ward, A. J., Buch-
holtz, A. K. & Butts, M. M. 2011.
Board responses to increased moni-
toring roles following regulatory
change.
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mentoring: A longitudinal, dyadic
perspective.

Levitas, E., McFadyen, M.A., &
Ahsan, M. When and why do firms
voluntarily signal monetary terms of
exploration alliances?

Wendy Casper will serve as Dis-
cussant on the AOM showcase sym-
posium ABeyond

ences: Dyadic examinations within
the work-f ami | vy

Hargrove, M. B., Yang, T. S., &
Sujchaphong, P. East meets west in
the doctoral classroom: Challenges
facing Asians in American doctoral
seminars. Presented at the 2011
Academy of Management confer-
ence, San Antonio, TX.

Levitas, E., McFadyen, M.A. &
Ahsan, M. 2011. When and why do
firms voluntarily signal monetary
terms of exploration alliances?
Meeting of the Academy of Man-
agement T San Antonio, TX, BPS
Division.

Susanna Khavul served as the fac-
ulty expert and mentor in Interna-
tional Entrepreneurship for the
Academy of Management's Entre-
preneurship Division's Doctoral
Consortium.

Wayne, J. H. & Casper, W. J.
(2011).What is the meaning of
Awofr&mi |y
and empirical examination.

Casper, W. J. (Discussant, 2011).
Beyond Individual differences: Dy-
adic examinations within the work-
family interface. Showcase sympo-
sium.

M.B. Hargrove, J.C. Quick, &
T.A. Wright. 2011. Monotone, har-
mony, and Cacophony: Theoretical

i nt er f a Eeeforntaince: A Knowledge Trans-

Teamso at the
agement Association Conference.

Consequences of Ethical Person-
Organization Fit. Academy of Man-
agement, Annual Meetings, San
Antonio, TX, 13 August.

Hargrove, M.B., Wright, T A., &
Quick, J.C. (November, 2011)
Further confirmation of scale reli-

Pérez-Nordtvedt, L., Mukherjee, ability and predictive validity of the

D., Kedia, B. 2011. The Effect of Wright Well-Being Inventory
| n dCiroysibardea IKnodledgef and - (WWI). 42nd Annual Meeting of
Technological Turbulence on Firm the Decision Sciences Insti-

tute. Boston, MA.

fer Study.
Khavul, S., Markoczy, L., Croson,

R.T.A., Yitshaki, R. The Moderat-
ing Role of Goal Specificity on Es-
calation of Commitment in Entre-
preneurial Firm Exit. Babson Entre-
preneurship Research Conference
held at Syracuse University.

G. R. Bell, S. Beldona, & A. Rash-
eed. Institutional and Governance
Factors Impacting Foreign IPO Sur-
vival".

Eby, L. T., & Butts, M. M. 2012.
Paying it forward: The effect of
|I:Izlvelle, ._I.J., McMa(l:lan, G.~C.i3& . meitoring on Rf%tégé %Bs. }iiaper

arrts, L. nFatl el p?ed fOIapresentation %t"th€ an-
groups as Beneficiaries of Organ- nual meeting of the Society for In-

1zat1c?nal. Cltlgenshlp Behavior: A dustrial and Organizational Psychol-
Multifoci Justice and Resource De- .
%gy, Soan Diego, CA.

pl etion Perspectiyv

Yang, T. S., Casper, W. J, & Casper, W. J. & Basuil, D. (2011).
Butts, M. M. Being seen as good iAre you |ike
actors or good soldiers? An explora- in family status and gender relate to
tion of c oesewing s r s Gsupgvesdr flamily support and or-

pro-social attributions. gani zati onal at
for presentation at the IV Interna-

tional Conference of Work and
Family, IESE Business School. Bar-

celona, Spain.

Manegold, J.G. Agency theory and
organizational justice: Perceptions
of fairness in monitoring activities.

bal anc e 0SMA Annual MegtingeNovember 9

J.C. Quick. 2011. Goolsby Leader-
ship: High Performance, Integrity,
Character. Speedway LLC Emerg-
ing Leaders Program, Wright State
University, Dayton, OH, 18-19 Sep-

-12,2011. Savannah, Georgia.

Hurst, C. S., Butts, M. M., & Eby,
L. T. 2011. Professional plateaus:
Health and nonwork outcomes and

impact of competence and control tember.
perceptions.

McGee, J., Khavul, S., Harrison,
Jim Lavelle chaired a session titled D., and Perez-Nordtvedt,
AiNew I nsights 0 n L. GWHerlthe SGoingdGetsl Tough,

The Tough Get Going Entrepreneu-
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rially: The Relationship Between
Environmental Hostility, Entrepre-
neurial Orientation, Entrepreneurial
Self-Efficacy and Firm Perform-
ance. Accepted for presentation at
the 2012 Babson College Entrepre-
neurship Research Conference.

Invited Presentations

Casper, W.J. (2011, Nove-
ber). Let 6s Tal k
Friendly Organizations.  Invited

research presentation at the Fox
School of Business, Temple Univer-
sity.

Myrtle P. Bell was a guest speaker
at the University of Dauphine in
Paris, France on October 20, 2011.

Awards and Accolades

The faculty of the Department of
Management were recipients of sev-
eral College of Business and Uni-
versity awards during the last se-
mester. These include:

Marcus Butts was invited to join
the editorial board of the Journal of
Management.

Dr. J.C. Quick won the 2011 Dis-
tinguished Professional Contribu-
tion Award for J.L. Goolsby, D.A.
Mack, & J.C. Quick. 2010. Good
guys can finish first: A positive ap-
proach to ethics. Organizational
Dynamics, 39: 248-257.

Dr. J.C. Quick is a new initiate and
guest speaker of The Honor Society
of Phi Kappa Phi.

Dr. J.C. Quick has been appointed
as a Honorary Professor, Lancaster
University Management School,
2011-2013.

Dr. Ken Price was honored with
the conferral of the title of Professor

Emeritus in recognition of his years
of service to the University. The
commendation that was read out at
the ceremony concluded with the
foll owing words
leader in every sense of the word,
you are an unassuming and self-
effacing scholar who has dedicated
your entire career to UT Arling-
ton. Few faculty members have
shown as much devotion to their

a b odépartment #hdMinivelsity. Thus it

is with deep gratitude, respect, and
affection that you are herewith
named Professor Emeritus of The
University of T

We miss you, Dr. Price!

Dennis Veit was made an Honorary
Member of the International Frater-
nity of Delta Sigma Pi as of May
2011, at their annual event.

Susanna Khavul's Microfinance:
Creating opportunities for the poor?
Academy of Management Perspec-
tives. 24(3): 58-72. was selected as
a finalist by the Academy of Man-
agement for best published article of
2010 to appear in Academy of Man-
agement Perspectives.

Susanna Khavul's work on Micro-
finance was featured in Inquiry, UT
Arlington's Research Magazine.

i A Asdembly exuest Bptaleed at €ocey u a

e Xxa

Professor James Quick was Master
of Ceremonies during Veterans
Day Ceremonies at Veterans Park
Memorial. He also served as an

Elementary School.

Goolsby distinguished Vis-
iting Leader

A. Dale Thompson, Ph.D. was
the 2011 Goolsby Distinguished
Visiting Leader. Dale is Founder
and CEO of Leadership Worth
Following, LLC. He consulted
in the establishment of the Goolsby
Leadership Academy and actively
supported the launching of the
Industrial and Organizational
Psychology graduate program. The
2011-2013 Goolsby Scholars
(Cohort 8) hosted his presentation
iLeader ship Wor
record setting event in the Lone Star
Auditorium, Maverick Athletic
Center. Dr. Thompson was honored
with the 2011 Distinguished Psy-
chologist in Management Award
and is senior editor of the Consult-
ing Psychologist Journal special
issue (December 2010) on defining
and measuring character. Dale had a
seminar coffee with the Ph.D.
students in management and a lunch
meeting with the I/O Psychology
graduate students who partnered
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with Goolsby in this fall cohort
event.

The Goolsby Leadership Academy
was founded in 2003 and has
hosted eight previous Goolsby
Distinguished Visiting Professors,
all distinguished professors at their
respective institutions, including
departmental doctoral alumnus
Debra L. Nelson of the William S.
Spears School of Business at
Oklahoma State University.

New Additions

We are happy to announce the arri-
val of two new bundles of
joy. George and Jennifer Benson
were blessed with a new angel,
Sophia Elizabeth Benson, who ar-
rived on Saturday, Oct 22. Lee and
Grace Brown welcomed Maverick
Warren Brown on September
7™, Go Mavericks!

MSHRM Update

The MSHRM program continues to
grow in size, recognition, and links
with the business community. Our
program has now grown from
48 students in July of 2008 to
approximately 84 as of Spring 2011.
Here are some of the highlights of
the program as well as the activities
of our Student SHRM chapter.

Dennis Veit was re-elected as Presi-
dent for the Mid Cities Human Re-
source Association. He subse-
quently attended the Annual SHRM
Leadership Conference in Washing-
ton D. C., representing both the Mid
Cities Human Resource Association
and the Student Chapter of SHRM
at UT Arlington.

As of November 1, 2011 the
MSHRM program at UTA has again
gained Full Alignment for the Mas-

ter of Science in Human Resource
Management (MSHRM) program
through 2014. This will allow
UTAGs program t
pressive status as of only one of less
than 110 Universities worldwide to
have earned this accreditation with

SHRM and their curriculum guide.

We are proud to announce that in
November 2011, UTA has again
been able to receive full accredita-
tion of the MSHRM program at
UTA with the Human Resource Ac-
creditation Institution (HRCI)
through 2014. All of our MSHRM
classes have been granted certifica-
tion at a one hour per hour accredi-
tation for CEU accreditation. Each
of our classes receives 41 hours of
PHR, SPHR, and GPHR recertifica-
tion! Less than thirty-five Universi-
ties in the US have this distinction.
UTA is now the only University in
the five state region to hold this rec-
ognition with HRCI and actively
advertises this at all SHRM activi-
ties.

Dennis has received sponsorships
from both Mid-Cities Human Re-
source Chapter and the Fort Worth
Human Resource Management As-
sociation to sponsor the SHRM Stu-
dent Chapter here at UTA! With
this sponsorship we were able to
have two of our students (Kristy
Benton and Vijay Thakkar) attend
the HR Southwest Conference in
Fort Worth TX. One of our students
(Sadia Piprawala) received the
Drew Young Scholarship from Dal-
las HR, which allowed her to attend
the HR Southwest Conference. In
addition, we had four of our stu-
dents volunteer at this event, giving
our students more exposure to our
local companies.

YONTY O Tovas AS ©
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HR Southwest Conference at Fort

Worth, Texas. (From left to right:
Kristy Benton, Sadia Piprawala, Vijay
Thakkar, Dennis Veit and two of our
student volunteers).

Advisory Board Meeting

Our Fall Advisory Council Meeting
was held in the Business building
on Thursday, November 10th 2011.
The meeting was very well attended
and it provided the students and the
members of the Advisory Council
an opportunity to get to know each
other. Dr. Benson made a presenta-
tion regarding the improvements
we have implemented in our pro-
gram in response to the feedback
from the Advisory Council Mem-
bers.

Our MSHRM program has again
been designated as fully aligned
with the SHRM recommended edu-
cational curriculum for HR Degree
programs through 2014. In addition,
UTAGbGS
been granted HR Certification from
the HR Certification Institute
(HRCI) Approved Provider program
through 2014.

Management PhD Alumni Doc-
toral Fellowship Fund

We are delighted to report that ef-
forts for establishing a PhD Alumni
Doctoral Fellowship Fund are mak-
ing rapid progress. Starting with an
initial gift of $7500 from Dr.

Management Website: http://wweb.uta.edu/management/
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Mathew Gilley, the fund has re-
ceived pledges of close to $20,000
so far. Once it reaches $25,000, it
will qualify for the MavMatch, tak-
ing the fund up to $50,000. Income
from the fund will be used to sup-
port our PhD students. We sin-
cerely thank our graduates Matt
Gilley and Greg Bell who are
spearheading this effort for their
loyalty to the program. For those of
you who are planning to donate to
UTA, designating the gift for this
fund will help it reach its goal of
$25,000 faster.

Holiday Party

The department held its Holiday
Party on December 9". The party
was well attended and it was great
to see some of our retired col-
leagues as well as friends from out-
side the department. Everyone had
a great time, with foods represent-
ing a range of cuisines and tastes
that will linger in our mouths for a
long time. We thank Susanna

Khavul, Dwight Long, Sha 6 Ron

Pickett and Daniel Ngyuen for or-
ganizing an outstanding
event. Some pictures from the party
appear in this newsletter.

Holiday Party at the College of Busi-
ness. (From left to right: Alankrita
Pandey, Dwight Long, Dr. Wilensky,
Dennis Marquardt, Dr. Datta).

Holiday Party at the College of Busi-
ness. (From left to right: Michael
Kimmel, Lee Brown, Dr. Tantalo and
Dr. Veit).

An inspiring and sentimental
story that captures the Holiday
Spirit.

Bobby Gene Moore, 84, a lifelong
Arlington resident and a veteran of
the Korean war happened to be sit-
ting next to Sandy Kurtzman, the
Vice President of Programs of the
Student Chapter of SHRM at UT
Arlington, at the Emmitt Smith lec-
ture in October. As they were chat-
ting about the challenges of being
non-traditional students and Sandy's
upcoming graduation, Bobby men-
tioned that he had lost his class ring
in Lake Whitney while on a family
outing in the early 1980s. Tears
brimmed his eyes when he talked
about losing it and what it meant to
him - and how much he missed it.

Realizing Bobby's sense of loss,
Sandy decided to call Josten's (the
class ring company that used to
have the contract for UTA rings).
Sandy was lucky to get in touch
with Angie, an employee of the
company who was moved by
Bobby's story and persuaded the
company to remake Mr. Moore's
ring - even after all the tooling had
been destroyed by the company

June 2011—December 2011

years ago. Angie went out of her
way to find some retired workers
who would come back to create his
ring. Nearly a half-century after he
graduated and nearly 30 years after
he lost his original 1963 class ring,
Mr. Bobby Gene Moore finally felt
the UTA spirit wrap around his fin-
ger once again in 14K gold, as a
tangible symbol of his connection to
his beloved university at a cere-
mony held at the Maverick Activi-
ties Center in the Lone Star Audito-
rium on December 6th 2011.

The story of
loss and recovery was covered by
KTVT journalist Karen Borta on
channel 11 on December 6th 2011.

We are proud of you, Sandy!

MAVER.CI(S
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